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3-NATIONS AND SCHOOL DISTRICT 87 EDUCATION PARTNERSHIP
AGREEMENT

VISION

A sustainadle partnership between Lha 3-Mations and School District 87 to achieve proud, successiul,
culturally vibrant communities engaged in life-long learning.

PARTNERSHIP DEVELOPMENT

The Kaska, Tahllan, Tlingit Nations and School District 87 acknowledge Lheir sacred 2nd shared

responsibility for the care and learning of children and families.

A new whalistic and community based approach requires full commilment and sccountability by all
partners in order for all children, to realize their potential and have the success they deserve. The
Schaol District, Mations, and communities ara ready for this commitment,

The responsibility for students to attain the Success Lhey deserve is the owned respan sibility of the
cntire communily, Nalion and region.

A cornarstone of this new partnership i Lo collectively address long-standing barriers and act on
coordinated joint-solutions,

PURPOSE

This framework provides the mandate to develop the action plans, activities, monitoring tools and
resources required to achieve our sharsd vision,

OBJECTIVES

Our objective is to encompass 2 wholistic approach that enhances the lcarning success, protacts ang
strengthens the unique cultural idantity, znd supports the wellness of the whole child.

To do this, the partners will establish structures and processes that:

¢ Develop a responsive learning environment that is culturally relevant for children at all stages:
» Utilize communily networks to support the school in meeting the nesds of families;

®  Nuriure and promote cffective communicalion betwsan family, schao! and COmmunity;

s Weltome, promote and encourage community engzgement and involvemeant in the education of
children;

®  Support the successful transition from high school into career and post secondary education;
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DESIRED OUTCOMES
Inereasad sence of confidence and pride within cur children and communities;

High levels of respect and empathy demonstrated betwean school community members
Schonl systems of accountability in line with First Nation's ways of knowing

increased sense of oreslige as evidencad by interviews with students

Increasad competence in one's gncesiral languags

First Ngtions ways of knowing integratad across the curricula

A K-12 scope and sequence for cultural knowladge for all students

Frequent cpportunities to display pride in ona’s ancestry
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Increased community engagement and involvement in life-long learning;

#  all students fraguently expased to culturally relevant axperiences
# Al students exposed Lo experiences that faciiitats living in the Stikine
¥ Community members visible in the edusational lives of children assisting with their l2arning

Evidence of increased education success;

v

Dogwood Graduation rates consistently above the orovincial averags

Improved overall academic performance as evidenced by a2 range of assessmants
Increasced attendance rates for all gradas with student attendance rates of 90% or betier
Increased levels of self-regulation by students
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A collaborative approach to early childhood develooment;

# Al preschool aged children able to access qualily sarly childhoed programs

» Increased schoo! readiness a3 evidenced by an early development indicator

Increased collaboration betwaen the 3D 87 and the 3 Nation sarvica providers;

Quick and effzctive cammunity responses to childrzn and lamilies in need

First Nation's ways of knowing integrated into all curricular areas

Onporlunilies for academic supaort for studenis outside of the schaal within the graater community
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Enhanced curriculum which includes relevant cultural components for all grades;
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Freguent ooportunities to display pride in ona’s ancesiry

Al students frequently exposed to colturally ralevant cxperiences

» Al students exnosed to experiences that facilitate living in the Stikine
# First Nations wavys ol knowing Integratad into curricular areas
Successful graduation from carser and post-sscondary education programs;

# Annusl orientation to post-secondary inslifutions
¥ Successful transition to post secondary as evidenced by first and second year completion rates




ACCOUNTABILITY

Tahltan, Kaska and Tlingit Nations ars resnonsiale for the walibaing of their membership. Therefore,
their involvement in education is critical to the success af their children.

School District 87 is responsible for delivering ecucation services to students in the Stikine Region
public schools as per the Sehoo! Act of BC,

MEMBERSHIP

The partners include:

1.1.  Daylu Denz Council

1.2,  Dease River First Nation

1.3.  Iskut Band Council

1.4, Kaskas Dena Council

1.5.  Tahltan Band Council

1.6. Tahltan Central Governmant
1.7, Taku River Tlingit First Nation
1.8  School District 87
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8. GOVERNANCE STRUCTURE
The implementatian of the collective vision and ohjactives is govarned as follows:

487t achieve proud, Stcesgg,
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8.1

Leadership Team

The Leadership Team's respansibilities are to ratify this Framework, strengthen the partnership and support 1ha
Communily Based Teams to take actinons that achisve the abjactives af Lhis Framewnrk,

The Leadershin Team will canducl ils business #s a hoard, receive n annual report, meet ro less then onee per
vear, and consist of the tollowing 7 members:

8.2

8.3

1.1. Deputy Chief: Davlu Dera Council

1.2, Chiet: Dease River Sirst Nation

1.2, Chief: iskut Band Council

1.4 Chizir: Kasks Dena Council

1.5 Chiaf: Tahltan Rand Council

1.6, Prasident: Tahitan Central Government

L.7.  Spokespersan: Taku River Tlingit First Mation
18,  Board of Lducation Chair: Schoal District 87

Proxy

In the event the designated Leader represenling one of the Nalions or Seheol Distriel is unabla to attend
a meeting, a proxy will be appeintad by the Leadar, who has wrillan authorily 1o make decisions on
behalf of their community andior organization.

Community Based Teams

The Cammunity Based Tearns are respensiale for ensuring the achicvement of the Vision, Purpese and
Objectives of this partnarship.

Alead administrator of each communily (Exsculive Diraclor, General Manager, Band Manager,
Education Manager etc) and a scheol district administrator will co-manage the Community Based
Team.

Apandas, work plans and actions will be based on the Chiectivaes of this Framewarle,

The representatives are chosen based on their role and familiarity with education, socizl and
communily issugs snd proven ability to work callzboratively and build strong parlnershios.

knowledge keepers will be invited to the Cormmunity Basad Team when required.

The Community Basad Team will meet no less than 4 timas per year,
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9. CONFIDENTIALITY AND CODE OF CONDUCT

As leadears and community represenialives there is an ohb

alion and sxpectation to set an 2xamole by

demonstrating high ethical and prafessionsl standards in their own conduct, This cunducl must instil
zarfidence and wust s it relates to this Eramewark.

Maintaining confidentiality around sensilive and personal informalion is critical to the inlegrity af the Kaoka,

Tubllar, Tingil and School Disorict

IMAWITMESS WHEREDF, |

e

o /‘.‘H‘ B
t‘%{"‘t“é’fﬁ -4-*"')

Dapury Chist Frad Lutz 5r.
Dayly Dena Councit

Chair George Mllsr
Waska Dena Council

Chigt oy Johany  /
Dzase Rivar First Mation

= T

Chief Rick Mclean
Tahitan Band Council

- P
i . (. : .
)

TUO s Al pe, YOV

Sonkesperson Loulse Gordon

Paku Biver Thagil First Mation
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